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Commercial Highlights 2014 / 15


FDM named ‘Editor’s Choice’ at the inaugural Information Age Women in IT
Awards 2015



The Sunday Times PwC Profit Track 100



UK Guardian 300 Most Popular Graduate Employers



The JobCrowd’s Top 100 Companies For Graduates To Work For



The JobCrowd’s Top IT Services & Consulting Companies To Work For



Company of the Year, European Diversity Awards – finalist



FDM COO named in ‘Top 100 Women to Watch’ (FTSE Report)



FDM COO name in ’30 Most Inspirational Entrepreneurs in the City’ (Brummell
Magazine)

Operational Highlights 2014 / 15


FDM extends its service delivery and opens an Academy in Toronto



FDM opens new state-of-the-art Academy in Glasgow



FDM established a trading entity in Shanghai, China



FDM expands its New York office to occupy an additional floor in 14 Wall Street



FDM UK launches its dedicated Ex-Forces Programme



FDM listed on the London Stock Exchange, becoming Britain’s largest listed IT
services provider

Company Background
FDM Group is a global professional services provider with a focus on IT. Its business model
is both unique and robust, bringing people and technology together. FDM has centres
across Europe, Asia and North America and has firmly established itself as the UK’s leading
IT graduate employer, aiming to employ 1,000 graduates per year and one of the top 25
fastest growing companies in Europe (Europe's 500).

FDM is renowned for its unique IT Careers Programme which gives graduates and exForces personnel award-winning training in core IT and business disciplines: business
analysis, project support, project management, software development, data and
operational analysis, systems testing, business testing and quality assurance, and
production support.

FDM provides high-value, cost-effective and low risk IT services to over 130 clients
worldwide to help them achieve specific business objectives within various sectors
including finance, insurance, telecoms, media and entertainment, automotive, IT and
software, retail, airlines and aerospace, gaming, energy and not-for-profit. The awardwinning firm enjoys a number of strategic partnerships with leading global technology
players.

Promoting diversity in the workplace
We are dedicated to promoting a diverse workforce that reflects our wider society. FDM is
truly global in origin and outlook with employees from over 40 nationalities working
together as a team. We have a zero tolerance policy towards discrimination throughout all
of our business activity whether this relates to race, nationality, religion, disability, gender,
age, sexual orientation or any other such discrimination where an individual may feel
marginalised.

At FDM, we are committed to promoting women in IT, helping them to break through the
glass ceiling and opening the pipeline to executive positions. Since launching our
dedicated programme in 2011, our initiative has gone from strength to strength. FDM has

signed the United Nations Women's Empowerment Principles, formally accrediting the
firm as a company that encourages more women to succeed in the IT industry.
Spearheaded by the company's Chief Operating Officer, Sheila Flavell, the campaign has
continued to grow, with FDM announcing that 25% of its global workforce and 50% of its
senior management team is female. FDM has a global network of dedicated Female
Champions who act as supportive role models whilst also holding regular ‘Women in IT
Advantage Sessions,’ which provide women with the opportunity to network with industry
professionals and gain insight into the range of diverse roles available in tech.

Our Ex-Forces Programme aims to bridge the gap between the military and the
commercial world, giving ex-Forces personnel industry relevant training combined with
vital experience. The programme focuses on transforming ex-servicemen and women into
IT and business professionals. Led by a team of ex-members of the Armed Forces, we are
in a unique position to understand and identify those who have the skills and potential to
excel within our client’s organisations. FDM works closely with both the Career Transition
Partnership (CTP) and British Forces Resettlement Services (BFRS) to actively support the
employment of ex-Forces personnel. FDM signed the Ministry of Defence Armed Forces
Corporate Covenant as part of this commitment to the Armed Forces community.

In 2015, FDM aims to recruit:
In 2015, FDM aims to recruit:


Three times more graduates than IBM in the UK (they are recruiting 300)



More than double the number of graduates than Accenture in the UK (they are
recruiting 350-400)



25x the number of graduates than Microsoft in the UK (they are recruiting 36)



200 more graduates than EY in the UK (they are recruiting 800)

Source: Times Top 100 Graduate Employers 2014 – 2015

Key Quotes
COO, Virgin Money: “I am delighted with the relationship Virgin Money has developed
with FDM. Not only have we connected from a cultural perspective and shared ideas,
thoughts and initiatives that align to our EBO values, we’ve secured brilliant talent and
attracted people to the North which is something I’m proud of. Securing talent in our
business is critical and I’m excited to explore opportunities beyond the realms of IT and
Change and also initiatives that support ex-Military. This is a lasting partnership that I
really value.”

Head of IS, UK Global IS, National Grid: “National Grid is excited by the work we are doing
with FDM, to bring new and diverse talent into our team. FDM has enabled us to connect
with a new generation of talent both graduates and ex-military. We look forward to
evolving this relationship.”

Careers Manager (International), The University of Manchester: “The University of
Manchester has worked with FDM in recent years, particularly around their growing
international opportunities across Asia. FDM has kindly supported a number of our
international student events at Manchester and provided our students with access to a
range of IT consultancy opportunities with major investment banks. To date 44
Manchester graduates have been recruited by FDM across the UK, Hong Kong and
Shanghai.”

Steven Seymour, Veteran and FDM Consultant, placed in USA: “The FDM model has
provided me with the opportunity to convert my military training into business skills. The
basic military skills of decisiveness, confidence and accountability are utilized on a daily
basis to shepherd projects to completion, manage stakeholders and take ownership of
project management tasks. I have found that the entrepreneurial aspect of the Consultant
program has allowed me to use all the skills I have gathered thus far toward my own
personal success and the success of our client.”

Ryan Clark, FDM Consultant, placed in Zurich: “The account managers and support staff
are very passionate about what they do and fully believe in us. The trainers are extremely
knowledgeable in their subject areas and always on hand to help, making an effort to get
to know each trainee personally.”

Nico Louw, FDM Consultant, placed in South Africa: “I felt that FDM provided a great
opportunity for me to develop my skills to suit my career choice. The training offered by
FDM is specialised and specifically catered to teach trainees everything they need to know
to prepare them for the corporate world.”

Gordon Chiu, FDM Consultant, placed in Hong Kong: “FDM is specifically looking for
people to move out to Hong Kong. I was looking for an IT role in Hong Kong so I could
pursue the opportunities and lifestyle over here. FDM was a good stepping stone, a
chance to get my foot through the door and work within a big company as well as kick
starting my IT career.”

Sonia Osa-Iduma, FDM Consultant, placed in the UK: “It is a great company to start your
IT career in, straight after university. Never would I have thought that I would be working
with such a reputable company gaining the experience I most crucially needed. The
culture is very inviting and dynamic. There is a big sense of ability over experience.”

Special Projects Editor, Computer Weekly: “Having worked with FDM, I have seen the
company’s commitment to gender diversity continue to grow through tangible and
practical initiatives. Having attended FDM’s events, and followed its progress in the news,
I have experienced first-hand how FDM is committed to promoting women’s leadership
and gender diversity.”

Diversity Manager, BBC: “FDM is committed to empowering women to join and progress
in the technology industries.”

Media Coverage Highlights 2014
BoardRoom Mum: Around the Board table: Sheila Flavell

Civvy Street: FDM support Britain’s Reservists

Vital Magazine: Changing the perception of IT

Brummell Magazine: Inspirational Women: Sheila Flavell

We Are The City: FDM Group: Championing women in IT worldwide

Computer Weekly: Females in IT shine in 100 Women to Watch list

Working Mums Magazine: Getting women into technology

The Sunday Times: The Sunday Times Profit Track 100

The Guardian: What advice would you give the women in your life?

Gradcracker: FDM Group encourages 1,500 Manchester school children to study IT

The Brighton Argus: FDM Group signs Armed Forces Corporate Covenant

E-skills: Finalists in 2014 FDM everywoman in Technology Awards announced

Bloomberg: Winners announced for the 2014 FDM everywoman in Technology Awards

Huffington Post Canada: Women: They're Sexy and They Know IT

Microchicks: The solution, not the problem

The Telegraph Inflexion quids in on 308m FDM listing

University of St. Andrews FDM Alumni Case Study

City AM FDM valued at 300m

Grad Jobs How to add value you to your degree

Everywoman Sheila Flavell joins us on Twitter

Women on Business Queen Bees in the Workplace

BFRS FDM awarded special honour for its support of Britain’s Reservists

Uni Alliance New study shows employers value job ready graduates

Sky News IT Mounties ride towards 300m flotation

Wayfinder Woman Confidence matters as much as competence

Investors Chronicle Get growth and income with FDM

European Diversity Awards FDM nominated for Company of the Year

MSE Meeting Rooms JobCrowd Top Companies to Work For

Leeds University Careers FDM Alumni Case Study

BIP Online Women lead in supply chain and social IT

